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9.1 MULTICULTURAL ADVISORY COMMITTEE APPOINTMENTS 

EXECUTIVE MEMBER: TONY KEENAN, GENERAL MANAGER, COMMUNITY AND 
ECONOMIC DEVELOPMENT 

PREPARED BY: EWA ZYSK, DIVERSITY OFFICER 

MARY MCGORRY, MANAGER DIVERSITY AND INCLUSION   

1. PURPOSE 

1.1 The purpose of this report is for Council to appoint members to the Multicultural 
Advisory Committee from 16 October 2019 until the end of the Council term, November 
2020.   

2. EXECUTIVE SUMMARY 

2.1 On 12 December 2018, Council endorsed the establishment of a new Advisory 
Committee of Council named the “Multicultural Advisory Committee”. 

2.2 The purpose of the Multicultural Advisory Committee(MAC) is to provide Council with 
advice and feedback on all issues that affect multicultural, refugee or asylum seeker 
communities in the City of Port Phillip. 

2.3 Expressions of interest for community members and organisations to nominate to be on 
the MAC were invited from 24 June to 21 July 2019. Fifteen applications were received.  

2.4 This report presents recommendations for the appointment of community members to 
the MAC (see Attachment 1 – Confidential – Multicultural Advisory Committee Member 
Nominations 2019).  

2.5 The draft Terms of Reference of the newly created MAC states that the Committee will 
have up to 11 members appointed by Council. Due to the high calibre of applications 
received, thirteen committee recommendations are presented in this report.  

 

3. RECOMMENDATION 

That Council: 

3.1 Notes that fifteen community members applied for the vacant roles on the Multicultural 
Advisory Committee and formally acknowledges all applicants in these important roles. 

3.2 Appoints _____________________ , _____________________ , 
_____________________ , _____________________ , _____________________ ,  
_____________________ , _____________________ , _____________________ , 
_____________________ , _____________________ , _____________________ , 
_____________________ , and ____________________ to the vacant positions on 
the Multicultural Advisory Committee from October 2019 until the end of the Council 
term, November 2020.  
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4. KEY POINTS/ISSUES 

4.1 Vacant positions for the Committee were publicly advertised and the Council invited 
residents and representatives of community organisations supporting our multicultural, 
refugee or asylum seeker communities in the City of Port Phillip.  

4.2 The MAC Draft Terms of Reference (ToR) was taken to Council on 15 May 2019 for 
endorsement, an alternative motion was put forward that the ToR be subjected to 
further consultation. The consultative process in establishing the draft ToR MAC is well 
underway and the vacant positions were advertised using the draft ToR. The newly 
established MAC will finalise the ToR which will be taken to Council for endorsement.   

4.3 To be eligible, nominees must work in, or be a resident of, the City of Port Phillip and 
need to be able to demonstrate: 

4.3.1 Community networks and linkages within local multicultural, refugee or asylum 
seeker communities.  

4.3.2 Good knowledge and understanding of the local issues that are of relevance 
to our multicultural communities. 

4.3.3 Commitment to multiculturalism and the strengthening of a diverse community 
that encourages the participation and inclusion of all residents.  

4.3.4 An ability to represent a broad range of views that reflect the diversity of the 
community. 

4.3.5 Demonstrated ability to facilitate, negotiate and influence outcomes and 
resolve conflict 

4.4 Council received 15 nominations, ten from community representatives and five from 
community organisations. 13 of the nominees were residents of City of Port Phillip: four 
from Canal Ward, six from Lake Ward and three from Gateway Ward.  

4.5 The standard of nominations was high and applicants came from varying backgrounds 
and levels of professional experience. Applicants cultural and religious backgrounds 
were in par with the cultural and religious diversity of City of Port Phillip including 
representatives from newly emerging communities, and young people.   

4.6 The applications were then assessed in Smarty Grants against the selection criteria.  
Following a rigorous shortlisting process, 14 of the applicants were interviewed by Cr 
Ogy Simic, Laura Cattapan Coordinator of Access and Inclusion and Ewa Zysk Diversity 
Officer.  

4.7 Thirteen candidates have been selected for recommendation as they complement the 
broader skills, experience and knowledge required for the Committee. The draft Terms 
of Reference recommends up to 11, however, the Terms of Reference is currently draft, 
and will be refined by community consultation and it will be finalised by the Committee 
once they deliberate. The Term of Reference will then be taken to Council for 
endorsement.  

5. CONSULTATION AND STAKEHOLDERS 

5.1 A detailed stakeholder engagement plan was developed pre recruitment which 
included the engagement of local organisations such as: Space 2b, Multicultural Arts 
Victoria, Brigidine Asylum Seekers Project, MiCare, Twich Women’s Collective, Jewish 
Care, Australian GLBTIQ Multicultural Council, Polytechnic – Adult Migrant English, 
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Program, Victoria Police, STAR Health, Elwood St Kilda Neighbourhood Learning 
Centre, Port Melbourne Neighbourhood Centre, Port Phillip Community Group, 
Welcome Dinner Project and the Anti-Defamation Commission.  

5.2 The vacant opportunities were advertised locally in the Leader Newspaper, CoPP This! 
(Community Strengthening Newsletter), Council’s website and through direct emails to 
key local multicultural groups, organisations, interested individuals and the multicultural 
and multifaith mailing lists. Council administers a generic multicultural and multifaith 
mailing list with over 280 subscribers. The mailing list consists of interested residents, 
faith leaders and multicultural organisations.  

5.3 Information about the application process was translated into key languages: Spanish, 
Hindi, Greek, Mandarin and Russian. According to the 2016 Census, the most common 
languages spoken at home after English, was Greek (2.6%), followed by Mandarin 
(2.2%), Italian (1.4%), Russian (1.3%) and Spanish (1.2%). This information was 
distributed to ethnic specific groups and businesses, libraries and community centres.  

5.4 According to Australian Government Department of Education, there are over 2000 
international students residing in City of Port Phillip. The Diversity Officer made 
concerted effort to engage organisations that support international students such as 
Study Melbourne and Hare Krishna (ISKCON) Temple. 

5.5 A stakeholder information session about MAC was held on 11 July 2019 with 14 services 
providers attending. At the session, feedback was also sought about the content of the 
Terms of Reference. An information session about the new to be established MAC was 
held with Greek and Russian interpreters during the Multicultural Forum meeting on the 
20 June. The Forum members also provided feedback about the ToR.  

5.6 To ensure that the interests of young people from diverse backgrounds was well 
presented on the Advisory Committee, the Diversity Officer worked closely with Council’s 
Youth Services, Centre for Multicultural Youth and the Anti-Defamation Commission to 
recruit and support young people through the application process. Two young people 
have nominated for the vacant positions.  

5.7 Key organisations that advocate for the rights of multicultural and multifaith LGBTIQ 
individuals and communities including the Australian GLBTIQ Multicultural Council, 
Yellowkitties and Pride Foundation were also informed. 

5.8 The recruitment of members occurred through current networks such as the 
Multicultural Forum, Multifaith Network, Older Persons Consultative Committee and 
Friends of Suai/Covalima Reference Committee.  

5.9 Assistance was made available for translation in any language and completion of the 
application form. Interpreters were made available during the interview process upon 
request.   

6. LEGAL AND RISK IMPLICATIONS 

6.1 Due diligence was undertaken during the recruitment process which included the use 
of a selection criteria to screen out applicants who do not meet the basic requirements 
for the position. Face to face interviews were also conducted.  

6.2 A key message that was conveyed during the interview process to MAC nominees is 
that the MAC is appointed as an advisory group to Council and does not make 
decisions on behalf of Council. 
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7. FINANCIAL IMPACT 

7.1 No sitting fees are applicable for the Advisory Committee. 

8. ENVIRONMENTAL IMPACT 

8.1 The recruitment process was conducted via an online platform: SmartyGrants. Officers 
will work closely with the Advisory Committee to ensure that the Act and Adapt: 
Sustainable Environment Strategy 2018-28 is incorporated into the Committee’s 
Actions. 

9. COMMUNITY IMPACT 

9.1 The MAC provides for direct civic engagement by Council with our Multicultural 
community, and facilitates community views, knowledge and advice being provided to 
Council and its officers. 

9.2 Council can use Advisory Committees to seek expert advice to inform decision 
making. This approach can provide an effective way to involve stakeholders in 
Council’s planning and policy functions. 

9.3 There may be an opportunity to maximise the skills and expertise that exist in the 
MAC to complement the role of Council in planning and policy-making. 

9.4 The MAC provides opportunity to test engagement techniques and audiences to 
improve community engagement outcomes on particular issues. 

10. ALIGNMENT TO COUNCIL PLAN AND COUNCIL POLICY 

10.1 The Multicultural Advisory Committee aligns with Direction one of the Council Plan 
2017-2027: We embrace difference, and people belong and it also meets the following 
Council priorities: 

A. A safe and active community with strong social connections. 

B. Access to services that support the health and wellbeing of our growing 
community. 

C. Community diversity is valued and celebrated. 

11. IMPLEMENTATION STRATEGY 

11.1 TIMELINE 

11.1.1 All nominees will be advised on the outcome of their application mid-
October following Council resolution. 

11.1.2 Induction and training of new committee members will commence in late 
October to early November 2019.  An active citizenship workshop 
facilitated by the Victorian Electoral Commission is scheduled for 
November 2019. The Advisory Committee will also be inducted into two 
key global frameworks: Welcoming Cities and Intercultural Cities. 

11.1.3 It is proposed that the Advisory Committee will deliberate during 
November 2019 to review the draft Terms of Reference. 

11.1.4 A final MAC Terms of Reference will be taken to Council for endorsement 
in December 2019.  
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11.2 COMMUNICATION 

11.2.1 All applicants will be telephoned, advised of Council’s decisions and 
thanked for their interest in applying for the Committee. 

11.2.2 Details of the Advisory Committee members will be published on the 
Council’s website and Divercity magazine. 

11.2.3 A formal Council event will be held at the deliberation of the Advisory 
Committee, it is anticipated, at this event, the “Refugee Welcome Scroll” 
will be signed by the Mayor re-affirming Council’s commitment to being a 
Refugee Welcome Zone (RWZ). Council will release a media release 
about the new MAC and its commitment to being a RWZ.   

12. OFFICER DIRECT OR INDIRECT INTEREST 

12.1 No officers involved in the preparation of this report have any direct or indirect interest 
in the matter. 

  

 
 

TRIM FILE NO: 46/03/22 

ATTACHMENTS 1. Confidential- Attachment 1 - Multicultural Advisory Committee 
Member Nominations 2019  

 




